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REACH Programme Shortlisted for the Opportunity Now Santander Award for Equality of Opportunity
REACH, a programme co-designed and co-facilitated by ASPIRE and KPMG to help address the critical business issue of how to recruit, retain and develop talented women at KPMG, was shortlisted for the prestigious Santander Award for Equality of Opportunity through Education and Learning. This annual award recognises educational initiatives that address barriers to women’s progression in the workplace and is part of a wider awards programme run by Opportunity Now.
Cherie Booth, Patron of the Opportunity Now Awards, said, “I am delighted to help celebrate the achievements of organisations that have clearly put gender issues on their business agenda. I have always believed that creating workplaces that work for both men and women is not just the right thing to do for individuals and society, but that it is also a business imperative”


The REACH training programme was designed following a comprehensive research consultation with KPMG’s highest performing women and men at middle management level. A list of barriers to women’s progression were uncovered as a result of that research. The top three barriers identified were: balancing work and family; the perception of women as less committed due to family commitments and lack of senior or visibly successful role models.


“We need to enable women to overcome the barriers and achieve their career potential through creating an environment in which they can build confidence and presence, gain acceptance and profile, and feel that they are able to make choices and develop strategies for a rewarding career and life,” said Sarah Bond, Director of Diversity at KPMG.

The REACH programme achieved some outstanding results for KPMG, including:
· Contributing to the increase in the number of women senior managers—up by 6% in a three-year period
· Contributing to the increase in the number of the firm’s female partners—now 14%

· Fostering greater levels of acceptance for women-only development with increased sponsorship and buy-in from senior leaders
· Contributing to the increase in the number of women who agreed with the statement ‘In my opinion KPMG is doing a good job of retaining its most talented people’ in the annual staff survey—from 46% to 57% in a two-year period
“I was delighted to learn that KPMG was being recognised for its work with the REACH programme and I’m glad that ASPIRE could be a part of it” said ASPIRE Founder and Director Dr. Samantha Collins. “The Opportunity Now awards are a great way to recognise all companies who are making an effort to improve their diversity and progression of women. I’d like to congratulate Goldman Sachs, winner of this year’s award, for its 10,000 Women Programme.”
About Opportunity Now
Opportunity Now is a membership organisation for employers who are committed to creating an inclusive workplace for women. Opportunity Now runs the UK’s most prestigious workplace awards for gender equality, diversity and inclusion. Now in their 15th year, the awards recognise outstanding best practice in the workplace and are open to all Opportunity Now members.


About KPMG
KPMG is a leading provider of professional services including audit, tax, financial, and risk advisory. In the UK, it has over 10,000 partners and staff working in 22 offices and is part of a strong global network of members firms. 
About Aspire

ASPIRE is an internationally-recognised and award-winning leader in executive coaching, leadership development, consultancy, events and research related to women as leaders. They have worked with more than 10,000 women business leaders since the company’s founding in 2000 and its clients have included Vodafone, PA Consulting, Freshfields, BDO Stoy Hayward, Colliers CRE, Yahoo, Aramark and many more.

The Aspire Foundation, the not-for-profit arm of Aspire, seeks to make a difference to women suffering from injustice in countries within The Middle East, Africa and Asia. The Foundation does this through mentoring and coaching programs for women working in charities, social enterprises and community projects in these locations. The programs operate through ASPIRE corporate clients offering their time as mentors and ASPIRE’s own coaches providing their coaching services pro bono.
For more information on ASPIRE, the ASPIRE Foundation and the REACH programme at KPMG, visit: www.aspirecompanies.com and www.theaspirefoundation.org 
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